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PRESIDENT’S MESSAGE

CASE, ALWAYS ON THE MOVE!
BY PRESIDENT PHYLLIS WOLFRAM

The end of the traditional school year
(August - May) is quickly upon us.
And though many times we feel the
beginning of the school year is busy - I
believe this time of year is far busier.
We find ourselves not only entrenched
in the closing of one school year we are
deep in the planning for the next school
year; hiring staff, planning professional
learning activities, ensuring grade level
and building transitions are in place
and adequate supplies and materials are
purchased.
CASE has also had a busy second
semester. We participated in the many
learning opportunities and activities at the
CEC Convention in Indianapolis, Indiana
and held our annual membership and
business meeting. During the convention,
CASE packed the house at the Aspiring
Leaders Panel facilitated by Past
President Gary Myrah and featuring Dr.
Adam Leckie, Ms. Erin Maguire and Dr.
Kevin Rubenstein. The CASE Showcase
featuring Julie Weatherly was standing
room only. The Annual Membership and
Business meeting provided opportunities
to network specifically with our CASE
colleagues, continue our work on the
development of special education
administrator standards, receive updates
on our collaborative project with NCLD
on Specific Learning Disabilities, review
the CASE Legislative Recommendations
and discuss “Rethinking Special
Education”; just to name a few.
We then headed straight to the Winter
Hybrid Conference held in Albuquerque,
New Mexico the first week March
learning with our featured speakers

from the National Association of School
Psychologists. Dr. Staci Skalski, and
Dr. Stephen Brock shared information
on Mental Health and Trauma Informed
Care. In addition, we again had the
privilege of welcoming Julie Weatherly
who provided additional updates on legal
issues around the same topic. I believe
this year’s virtual conference was the
most interactive as we experience the
highest volume of questions to date.
Our team is now hard at work preparing
for the Special Education Legislative
Summit that will take place July 7-10,
2019 in Washington, DC. Dr. Kevin
Rubenstein, CASE Policy Chair and
Deb Ziegler, CEC Director of Policy
and Advocacy are leading the planning
committee in the development of the
issue briefs and logistics for all that is
needed to “Storm the Hill”. In addition
to all that our Professional Development
Chair and Committee provides, all
CASE Committees are hard at work.
Our Membership and Unit Development
Chairs and Committees continue to
provide ongoing support and generate
new ideas to assist our state units.
The Technology Committee is in the
process of designing our new website.
AND that’s not all! Continue reading to
discover all that our CASE Committee
Chairs and their teams are doing.
Before closing I’d like to take this
opportunity to honor Dr. Luann Purcell,
our CASE Executive Director. Dr.
Purcell announced her retirement in
February. She has not only been the
Continued on page 3

In CASE

2

CASE EXECUTIVE DIRECTOR
RETIREMENT ANNOUNCED
The Council of Administrators of Special Education
(CASE) Executive Director Dr. Luann Purcell has announced
plans to retire at the end of February 2020. A search for Dr.
Purcell’s replacement is underway.
Dr. Purcell leaves CASE as a robust and vibrant organization
of leaders, with a membership of nearly 4,000 Directors of
Special Education internationally. The organization provides
leadership in policy, professional learning and special
education leadership. Phyllis Wolfram, President of CASE,
shared that “it has been an honor and a privilege to work
with Dr. Purcell. She is admired and respected across the
nation and has contributed significantly to the field of special
education. Her dedication and commitment to local special
education administrators in unmatched! Thank you cannot
begin to express our appreciation for all that Dr. Purcell has
brought to this organization.”
Dr. Purcell cites the positive culture of leadership as one
of the association’s greatest strengths. “When I started in
2002, one of my main goals was to constantly look at what
our membership needed and how CASE, through support of
our subdivisions, could meet those needs. Strong CASE and
state/provincial leaders were the critical factor in meeting
those needs!” Dr. Purcell’s passion for CASE has been
clear through her consulting and advising administrators
on best practices for leadership and development of quality
programs for students with disabilities; assisting members in
developing networking systems through state, provincial, and
country units in order to provide better services to members;
advocating at the governmental level to assure appropriate
legislation to facilitate the development and maintenance of
quality programs for students with disabilities; and providing
Keynote/breakout sessions/etc at state/provincial and regional
conferences on leadership, legislative/policy updates, attitude
adjustment, the passion in compassion, and other current
education issues.
As a colleague and leader, Purcell will be deeply missed.
Past President Gary Myrah reflects that “Luann has worked

tirelessly to have CASE be a champion for children with
disabilities and their families. She has built an incredible
network of partner organizations that have a similar mission to
provide the best opportunities for individuals with disabilities.
She may be retiring from being the executive director, yet she
will continue to be a leader in the field of education.”
President-Elect Erin Maguire adds, “Luann is an incredibly
strong leader and has brought CASE to a point of national
recognition for expertise and knowledge in the field of special
education. She is a compassionate leader who has supported
our organization tirelessly. CASE is supported through a
network of volunteers and passionate educators who Luann
fully supports and elevates to ensure local directors have a
voice at the national level.”
Purcell came to CASE after 30 years in education. She has
been a leader at the local and state unit level within the Council
for Exceptional Children and the Council of Administrators
of Special Education throughout her career. Dr. Purcell has
had a variety of experiences in public education including
experience as a general education teacher at both high school
and middle school level, teacher of students with emotional
and behavioral disorders, coordinator at a regional educational
service center, and assistant superintendent for pupil services
for 18 years in a local district with 27,000 students. She has
keynoted and led sessions in 47 states, 3 Canadian provinces,
and 4 foreign countries on various educational issues and the
development of proactive leadership skills in times of change.
CASE has benefited tremendously from her experience and
will continue to benefit from her leadership for years to come.
The organization has initiated a search for the next
executive director. President Phyllis Wolfram has appointed
President-Elect Erin Maguire to chair the search team.
Interested applicants are encouraged to contact Mrs. Maguire
at emaguire@ewsd.org or via phone at 802-857-2018.
Closing date for application packet is May 24, 2019.

CASE is ALL “a TWITTER!”
Do you “tweet”? Follow CASE at http://twitter.com/casecec.
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JOB POSTING FOR THE POSITION OF THE
EXECUTIVE DIRECTOR ANNOUNCED:
APPLICATION PACKET DUE MAY 24
The Council of Administrators of Special Education (CASE) is
seeking qualified candidates to be considered for the position of
Executive Director to lead the organization into the future. The
Executive Director of CASE oversees all operations, functions,
and activities of CASE and will be the face of the organization,
responsible for giving the proper strategic direction and
implementing a high-quality vision. A skillful Executive Director
will manage and lead the organization towards the realization of
its mission through the following:
● Visionary Planning through collaborating with others, having
a passion for the continuous improvement of the organization,
and identifying the need for systemic change.
● Development of partnerships resulting in recognition of
the organization as a provider of high-quality professional
development, a knowledgeable voice in policy development
and seen as a partner with the many agencies and entities
connected to CASE and special education leadership.
● Informing policy in special education and education more
broadly by uniting the voices of local leaders to create positive
change.
● Fiscal Planning and Budget Management to sustain and grow
the organization.
● Leading leaders and exemplifying quality association
leadership on behalf of CASE and its subdivisions.
To apply please email a complete resume package to Erin
Maguire, Search Committee Chair at emaguire@ewsd.org.
A complete package will include the following and shall be

submitted within one single email:
1. A comprehensive resume
2. 3 letters of references
3. 2 additional reference contacts with phone number and email.
4. A writing sample (no more than 500 words) explaining the
reason for your application and what causes you to stand out
as the best candidate for the position.
*Further information about the job description is available upon
request.

Application and Interview Schedule:
Application due by May 24, 2019

Resume Screening: May 24-June 20, 2019
Initial Interviews: July 12, 2019 (in person in Washington, DC
or by Skype/Zoom or other interactive method. Travel expenses
are not covered.)
Final Interviews: October 25, 2019 in Louisville, KY. (Travel
cost will be covered by CASE)
Transition: The selected candidate will be expected to start
an appropriately paid transition during the month of February
2020 and be ready to open the CASE office in their location on
March 1. CASE will work with the selectee and their current
job situation as much as possible on the transitioning scheduling.
Earlier transitioning through phone calls, video chats, email and
other communications modes can occur depending on the time
available of the selectee.

PRESIDENT’S MESSAGE Continued from cover
CASE Executive Director for 17 years, Luann has been a friend
and mentor to every board member throughout her tenure. She
has assisted state units and their officers to achieve the goals set
forth by their respective boards, and she has touched the lives
of so many CASE and CEC members. CASE will continue to
benefit from her leadership for years to come. If you missed the
CASE press release, you can always check it out on page 19.

Needless to say CASE is on the move staying busier than
ever working to achieve the goals in our strategic plan and
engaged in the search for a new executive director. If you’d
like more information about CASE, our committee work or
the executive director search please reach out to members of
the CASE Executive Committee. Our contact information is
located on the website.

The CASE Executive Committee has a current succession
plan in place to guide the search for a new executive director.
I have appointed Erin Maguire, President-Elect from Vermont
to lead this search. Erin will appoint a search committee
whose responsibility will be to screen initial candidates
and recommend finalists to the executive committee for
interviews. See the job posting on the CASE website for
more information.

*************************************************
Phyllis Wolfram is the Executive Director for the Missouri Council
of Administrators of Special Education (MO-CASE). Over her career
she has been very active and served in various leadership positions
in CASE, The Council for Exceptional Children (CEC), Missouri CEC
and Missouri CASE. She is the current CASE President.
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LEGAL UPDATE
DEALING WITH STUDENTS WITH DISABILITIES
WHO THREATEN VIOLENCE: WHAT ARE A
SCHOOL’S OPTIONS?

BY JULIE J. WEATHERLY, ESQ., RESOLUTIONS IN SPECIAL EDUCATION, INC.
does not apply to threats of violence or serious bodily injury.
Rather, it applies only if the student has actually committed
the offense.

II. OPTIONS FOR SCHOOLS WHEN
A STUDENT WITH A DISABILITY
THREATENS VIOLENCE
A. Removal for up to 10 school days
In general, school personnel, without action on the part of
an IEP Team, may remove a student who threatens violence
for up to 10 school days in a school year to
an appropriate IAES, another setting, or
suspension (if the same removal would
apply to a student without a disability).
Although this is an option when
a student exhibits threatening
behavior, it has obvious limitations
when that student has already been
removed during the same school
year for behavioral concerns and
less than 10 days of removal remain
to address the student’s threatening
behavior. Moreover, even for a student
with no prior removals during the school
year, disciplinary removal limited to 10
school days may be an insufficient consequence
for a serious, credible threat.

UP D
L
A

H

It is well known that disciplinary
removal
of
students
with
disabilities from school is different
than for those without disabilities.
IDEA’s protections apply when a
school makes a disciplinary “change of
placement” of a student with a disability,
which is defined as a removal for more
than 10 consecutive or, generally, cumulative
school days via the use of suspension, expulsion or other
disciplinary removal. Any proposed disciplinary “change
of placement” triggers the requirement for an IEP Team to
conduct a manifestation determination. A “threat assessment
team” cannot “change the placement” of a student with a
disability.

H
HH H

Educators often believe that the IDEA allows the removal of a
threatening student with a disability for up to 45 school days to
an interim alternative educational setting (“IAES”), regardless
of whether the threatening conduct is a manifestation of the
student’s disability and without an IEP Team meeting first.
However, IDEA’s 45-day “special circumstances” provision

AT E H

I. OVERVIEW OF IDEA
PROVISIONS

L EG

Particularly in light of recent school shootings and the
devastation and fear associated with them, educators are
more concerned than ever with respect to the management
of students with disabilities who threaten violence. More
and more states and school districts are putting laws and/or
policies and procedures in place that require the development
and operation of a “threat assessment” process. While such
state and local provisions are expected to be followed to
ensure school safety, educators must also comply with legal
protections imposed by the Individuals with Disabilities
Education Act (“IDEA”). This article will provide
an overview of the options for removing a
student with a disability who threatens
violent behavior.

B. Removal for more than 10 school days if behavior is
not a manifestation of disability
If an IEP Team finds that a student’s behavior is not a
manifestation, the student’s placement may be changed – i.e.,
a disciplinary removal for more than 10 school days, including
“expulsion,” could be imposed by the school district. Even
then, however, the student must continue to receive a free
appropriate public education (“FAPE”) during the period of
removal. This means that school personnel must determine
Continued on page 5
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LEGAL UPDATE Continued from page 4
services needed for the student to continue to participate in
the general education curriculum, although in another setting,
and to progress toward meeting IEP goals. The student must
also receive, as appropriate, an FBA and a BIP to address the
behavior violation so that it does not recur.
This option poses obvious limitations, since threats made
by a student with a disability are often a manifestation of
the student’s disability and, at best, the answer is not clear
or certain. Even if the answer is clear and certain that the
threatening behavior is not a manifestation, determining what
will constitute “FAPE” during a removal of a threatening
student can be complicated and can be challenged by the
student’s parents.
C. Traditional change of placement via IEP Team
IDEA’s discipline protections (including a manifestation
determination) apply only to disciplinary removals that
constitute a unilateral change of placement, not to changes
of placement made by a student’s IEP Team. Thus, it may be
preferable, in some situations, to work through the traditional
IEP Team process to seek a long-term change of educational
placement for a threatening student, rather than invoking the
IDEA’s disciplinary provisions.
A student’s IEP Team can propose a change of placement
(rather than unilateral out-of-school suspension/expulsion or
other disciplinary removal) when current data show a more
restrictive setting is needed to ensure FAPE in an environment
that is safe for the student and others. If the parent does not
challenge the IEP Team’s proposed change of placement after
receiving sufficient written notice and procedural safeguards,
the district may proceed with the proposed change of placement
after a reasonable period of time (e.g., 10 calendar days or
a shorter period of time depending upon the circumstances),
and the student’s placement is changed.
It is important that a student’s IEP Team consider an appropriate
change of placement before – and instead of – imposing
disciplinary removals that will trigger the requirement to
conduct a manifestation determination. This is so because
once an IEP Team decides conduct was a manifestation,
placement cannot be changed without parental agreement and
the student must be immediately returned to his/her current
placement.

D. Order to change placement from hearing officer or
court
Should a parent choose to challenge an IEP Team’s proposed
change of placement via a request for a due process hearing,
the student will “stay put” in the current placement until
the hearing officer decides whether the proposed change of
placement is appropriate. Where the district believes that
maintaining the current placement for the student would
present a substantial risk of danger to self or others, the district
could ask the hearing officer or a court to change the student’s
placement to a more restrictive, safer setting while the hearing
is pending.
It seems that the most expedient course of action would be
for a district to seek immediate relief from a court to keep the
student out of the current placement until the hearing officer
determines whether the proposed change of placement is
appropriate. There are several reasons that it is preferable to
seek court relief rather than relief from a hearing officer: (1) the
law does not limit the duration of a court order for the removal
of a dangerous student, but a hearing officer only has authority
to remove the student for up to 45 school days; (2) a court
order to remove a dangerous student likely could be obtained
sooner than a hearing officer order, since a decision from an
“expedited” hearing takes at least a total of 30 school days;
(3) a court order for removal may provide more finality, since
the decision of a hearing officer is “appealable,” potentially
leaving “stay put” for the appeal period in question; and (4)
in the wake of recent school shootings, courts may be more
willing to find that the substantial risk of injury to others and
the public interest in maintaining school safety outweigh a
student’s presumptive right to return to the school setting.
*************************************************
Julie Weatherly is the owner of Resolutions in Special Education, Inc. in
Mobile, AL, which is a consulting business designed to assist educational
agencies in the avoidance of special education legal dispute. She is a
long time member and supporter of CASE and is member of the State
Bars in Georgia and Alabama.
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LUCKY 21 #11: TRANSITION TO POST-SECONDARY
EMPLOYMENT: 21 ESSENTIAL TIPS!
BY JOALICE RAY
Editor’s Note: This article is the third installment of 21 Tips on Transition to Post Secondary Employment. We will
publish these articles into CASE Lucky 21 Monograph # 11 in the future.

11. School Personnel Who Assist in the
Transition Process

School personnel who provide support to students with disabilities
as they move from high school to postsecondary employment
might include: school psychologists, guidance counselors,
special education teachers, general education teachers, advisors,
career tech instructors, transition coordinators, paraprofessionals,
physical therapists, occupational therapists, speech-language
pathologists, mentors, intervention specialists, and others as
needed or available. Counselors and special education case
managers may begin as early as middle school in helping
students to identify potential postsecondary employment goals.
Ideally, a team of professionals would work collaboratively on
behalf of each student with a disability, with some members of
the team playing a larger role than others of course. The persons
involved in the process of helping the student move through
school and toward postsecondary employment might be listed on
the Transition Service Plan when specific services and activities
are detailed relative to a student’s annual transition goals.

12. Meaningful Work Experiences for SWD’s

be highly individualized. Students with advanced abilities may
be able to step up and serve in a “quality control” capacity by
checking and documenting that tasks are performed adequately
by fellow students according to specific criteria.
Give some thought to how you could arrange for students to
learn and practice job skills on their own school campus prior to
generalizing those skills to a setting outside of their home school.
Some schools have a student-run “coffee shop” business which
caters to the staff and teachers. Students in such a business can
practice a wide variety of skills, like fixing beverages, preparing
food, operating kitchen equipment, cleaning, disposing of
garbage, taking orders, collecting money, making change,
delivering the correct orders to customers, planning a schedule
for accomplishing their tasks, etc. These skills could later be
practiced in a different setting such as a café, deli, restaurant,
or cafeteria in the community. Having the time and opportunity
to practice skills first in a more supportive environment like
the school setting can make for a better situation than going
public with a community-based experience before students are
adequately prepared for it.

Meaningful work experience for students with disabilities is one
which is influenced by the student’s own transition assessment
results, postsecondary goals, and annual service plan goals. If
there is not a clear connection between these, then the IEP team
members need to revisit the Transition Service Plan and amend
the plan according to the student’s individual strengths, needs,
experience, and aspirations. More transition assessment may
also be necessary in order to plan for a truly individualized work
experience.

Work experiences performed by groups of students might
be supervised by a teacher, a transition specialist, and/
or paraprofessional, either on or off campus. Other work
experiences might be individualized, such as a student internship
at a veterinarian’s practice or in an auto repair shop. Much will
depend on the resources you have available in your community.
Do not hesitate to think outside the box when establishing work
experiences for your students. Always consider a given student’s
individual needs relative to reaching their postsecondary goals.

Make sure that work experiences are not one size fits all. As
much as possible, offer a variety of work experiences which are
individualized for your students. Even within one job site where
multiple students work, you can still individualize tasks and
assignments depending on the student’s strengths and interests,
which have been identified through transition assessments.
Adequate and appropriate supervision is critical, and again will

The IEP team should also consider what level and types of
support will be available in postsecondary job settings. The
closer a student is to graduating and/or aging out, the more their
supports on job sites need to be decreased to align with what the
student can expect after leaving school.
Continued on page 7

Does CEC and CASE Have YOUR Correct EMAIL ADDRESS?
CASE will be conducting our election via electronic
means as we have done in the past so it is critical that
CEC have a current, working email address on file

for you. Please take a moment to update your contact
information by going to the CEC website and clicking
on Member support.
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LUCKY 21 Continued from page 6
13. Businesses That Have Inclusive Hiring 14. Experiences That Promote Student
Practices
Interest and Awareness in Future
Businesses that have inclusive hiring practices can play a key Employment
role in supporting the transition of students with disabilities to
postsecondary employment. It is important to build relationships
with local businesses for the purpose of providing students
with work experiences prior to leaving high school. Some
corporations have policies regarding inclusive hiring practices.
While small local businesses may not have a formal policy
regarding hiring practices, they still might be open to providing
community-based experiences or internships for secondary
students with disabilities. It is important to find ways to promote
your transition program locally and to demonstrate how a
community-based work program can benefit everyone involved.
Promoting your program can take many forms and might include
some of the following practices:
• presentations for groups like Kiwanis Club, Pilot Club,
churches, etc.
• articles in local newspapers
• videos
• printed flyers
• information and photos on the school’s website
• Facebook page
• targeted contacts with local businesses
• ongoing communication (telephone calls, emails, texts, face to
face visits, etc.)
• radio or television
According to 101 Mobility, the following businesses are the
top six companies in the United States who hire persons with
disabilities:
International Business Machines (IBM) Corporation
Proctor & Gamble
Ernst & Young (EY)
Cisco Systems
S.C. Johnson
Sodexo
DiversityInc reported that Ernst and Young (EY) earned the
top ranking for Diversity in 2017 for companies which practice
diversity and inclusiveness. While E & Y’s efforts in this realm
address a wide range of diversity, one specific disability-related
initiative that is unique to their company is called the
Neurodiversity Account Support Associate program which is
creating career opportunities for high-functioning individuals
with autism.
If your school district is lucky enough to be near one of the
companies listed above, take advantage of their commitment to
hiring persons with disabilities by arranging work experiences
for your students.

Job fairs are a great way to share information about career
opportunities and resources with students and their families.
There are many different formats and options for conducting
job fairs. The NSTTAC publication, Transition Fair Toolkit,
describes six key elements of a job fair:
• Students
• Family and friends
• Presenters for keynote and breakout sessions
• Food, entertainment, awards, and prizes
• Vendors and exhibitors
• Evaluation
According to the aforementioned publication, the purpose of the
fair is to meet the needs of students with disabilities by delivering
content and resources that are most likely to positively impact
postsecondary outcomes.
If you have never experienced and/or hosted a transition fair, it is
highly recommended that you attend one in a neighboring school
district where transition fairs are an established annual event.
This will allow you to experience a fair firsthand and gather ideas
about the type of activities that can be included in your own local
job fair event. If you are a small school district, consider joining
forces with another neighboring district to co-sponsor a fair. This
could be particularly helpful if one district has industries and
job opportunities that the other district does not have in their
community. Job fairs should be designed to practically address
the unique aspects and challenges of the community where your
students live.
Field trips are another practical experience in which students
can be exposed to potential careers or part-time employment
opportunities in their communities and surrounding areas. There
is nothing more powerful for students than to experience real life
job settings. It is important to remember that field trips should
be tied to students’ postsecondary goals. Local procedures for
requesting permission should always be followed. Transportation
costs require budget planning and may need to be considered
well in advance of the actual trip(s). Lessons and instructional
activities in the classroom can be tied to field trip experiences in
order to encourage reflection and to help students connect what
they are learning at school with future employment possibilities.
Internships for students are one of the best ways to provide
students with extended on-the-job training and experience. Not
every student will qualify for an internship, but for students
Continued on page 8
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LUCKY 21 Continued from page 7
who are eligible, responsible, and who have good soft skills,
an internship can be an invaluable part of their preparation for
postsecondary education/training and/or employment.
National resources for students with disabilities looking for
internship opportunities include:
• High School/High Tech, which provides summer opportunities
for students to explore careers in science, mathematics, and
technology. The program is one of several initiatives of the
U.S. Department of Labor's Office of Disability Employment
Policy (ODEP).
• High school students can also contact large employers in their
regions to ask about summer internships, such as Microsoft's
High School Intern Program.
• Disability Mentoring Day, held each October, is designed for
high school students to increase their network of contacts for
summer opportunities.

15. The Role of a Transition Specialist

Many school districts now have positions for Transition
Specialists whose role is to support the transition process for
students with disabilities. They serve as an important resource for
students, teachers, parents, and administrators. Some states have
created a special endorsement for transition specialists which can
be added to existing professional certifications held by special
education teachers, school social workers, guidance counselors
or administrators. In recent years there has been an increasing
number of colleges and universities which offer coursework that
meets requirements for transition specialist certification.
Transition specialists are an important resource and their
responsibilities can include but are not limited to the following:
• Attending IEP meetings
• Assisting with the transition assessment process
• Providing training related to transition and best practices to
teachers

• Promoting self-determination skills
• Assisting parents with transition-related activities
• Serving as a liaison between the school district and community/
adult services
• Ensuring compliance with federal laws and state rules/
regulations regarding transition
• Participating in interagency councils
• Serving as a resource for information about community-based
learning, internships, paid employment opportunities, etc.
If funding is an obstacle in regard to hiring a Transition Specialist,
contact districts who do have one (or more) on staff to discover
how they fund those positions. A shared services arrangement
through a regional educational agency could be an option.
Neighboring districts could share a specialist between them. You
might also consider Medicaid reimbursement earned through
the provision of speech-language services, physical therapy,
occupational therapy, etc. as a potential source for funding, or
partially funding such a position.

************************************************

Over the course of a 35 year career in education, JoAlice Ray has served
as a teacher of students with emotional/behavioral disorders and as a
special education administrator at the district level. Since retiring from full
time employment in 2011, she has worked at the regional and state level
as a consultant specializing in self-determination initiatives and technical
assistance regarding transition. She currently supervises new teachers in
alternative certification programs.

SEEKING
NEW AUTHORS!
If you are interested in publishing with CASE, please
follow the submission guidelines and submit your
proposal to Adam Leckie. He is available for discussion
of potential projects as well and can be contacted at
520-261-0894 or aleckie223@gmail.com.

THANK YOU: 2019 CASE SELS SPONSORS
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C3: THE CASE COMMITTEE CORNER

UPDATE FROM VARIOUS CASE COMMITTEES TO HELP KEEP YOU INFORMED
ABOUT YOUR PROFESSIONAL ORGANIZATION!

PROFESSIONAL DEVELOPMENT COMMITTEE

BY KINDEL MASON, PROFESSIONAL DEVELOPMENT CHAIR & SPECIAL GUEST - SHERRY BINGHAM, SPECIAL EDUCATION DIRECTOR, FROM THE MINIDOKA SCHOOL DISTRICT, RUPERT, ID

PROFESSIONAL DEVELOPMENT COMMITTEE MEMBERS:
Vicki McNamara, MO., Abby Allen, MI., Bill Presutti, NJ., Jenifer Cline, MT., Gary Myrah, WI.,
Heath Peine, KS. and Julie Bowers, NV.
The CASE Professional Development Committee has had
a busy spring working on quality professional development
opportunities that provide hot topics that you need the latest
best practices on. They just finished up tying up loose ends
from the Winter Hybrid in Albuquerque, NM. The evaluations
were extremely positive with over 90% of the respondents
expressing that they would recommend this format to their
colleagues, and plan on attending the Winter Hybrid in 2020.
We did not expect anything else with the three amazing
presenters we had in Julie Weatherly, Esq., Dr. Stephen Brock
and Dr. Stacy Skalski. The Hybrid format is excellent for
attendees, but it is tough on speakers. These three nailed it
in all aspects, and CASE is thankful for their participation in
the 2019 Winter Hybrid. We are already working on securing
a 2020 Winter Hybrid site, and would welcome input on hot
topics you would like to see us address in the future. Did you
miss out on the 2019 Winter Hybrid? No worries because you
can still have amazing professional learning by purchasing
the CDROM! It will include all the handouts, etc as well as
the full sessions! Just go to the CASE website to order.
Sherry Bingham, Special Education Director, from the
Minidoka School District in Rupert Idaho does a great job
of expressing a virtual site’s perspective on the 2019 CASE
Winter Hybrid.
Minidoka Schools: Remote Participation in the CASE 2019
Winter Hybrid Conference
The Minidoka Special Services Department decided to
participate in the CASE Winter Hybrid Conference based on
our positive experience in participating online the year before.
The Conference was hosted in our district office. Responding
to the challenge thrown down to Idaho sites, we decorated
with an Albuquerque theme and had some great Southwestern
inspired snacks. District administrators, school counselors,
and special education providers (school psychologists, speech
language pathologist, and case managers) were invited to
attend. We also extended an invitation to our neighboring
school district.

Given the agenda in plenty of time beforehand, we were able
to let participants know the presentation topics and the times.
This allowed staff to join us at the sessions most applicable to
their areas of practice.
All of the presentations were timely with critical information.
Julie Weatherly did a great job going over the current topics
in special education law. Our district really honed in on
Julie’s referral “red flags.” Our school counselors and school
psychologists were very appreciative of the workshops
presented by Dr. Stacy Skalski and Dr. Stephen Brock. The
number of students with mental health and trauma-related
needs seems to be growing exponentially in our area.
With so much knowledge and information being shared, it
was hard to absorb everything we could take from the CASE
Hybrid Conference. We will definitely be using the CD-ROM
we have ordered of the Conference in staff professional
development training to review what we have learned and
also to learn what we missed.
We really appreciate CEC in meeting our needs by providing
a hybrid conference. We are a rural district with limited funds
for travel. The hybrid platform provides high quality training
for a very reasonable cost. Submitted by Sherry Bingham,
Special Education Director, Minidoka School District.
Spring has become the season of proposal ratings for the
CASE Professional Development Committee, and they have
been feverishly reviewing and rating almost 150 proposal
submissions for the two events. It has been like a giant Easter
egg hunt to fill the CASE/NASDSE program with quality
offerings. The number of proposals has doubled from their
normal numbers assigned to them due to our partnership with
NASDSE for the CASE/NASDSE 2nd Joint Conference,
October 27-29, 2019 in Louisville, KY. When we joined
forces back in 2016, and held the 1st CASE/NASDSE Joint
Conference in Milwaukee, WI., attendance surpassed what
we expected. We had to turn away registrations due to the
Continued on page 10
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PROFESSIONAL DEVELOPMENT Continued from page 9
venue not having enough space. That was a lesson both CASE
and NASDSE remembered, and this year we will be at the
beautiful Galt House in Louisville, KY. that can accommodate
more attendees. As the CASE and NASDSE raters have been
reviewing proposals, many have said that with the quality of
sessions we have to choose from we might just pack the Galt
House to capacity. Hopefully, we will not have to turn anyone
away, but we encourage you to register early to guarantee
your spot.
To compliment the breakout sessions the planning
committee has amassed top notch keynote speakers that
will be presenting on topics that are currently on fire in the
field of special education, and each keynote session will
be followed by breakout sessions that provide more depth
information toward the topic area of the keynote. The CASE
Professional Development Committee is positive that with 60
sessions geared toward the hottest topics in special education
leadership, you will be able to top off your toolbox with tools
to support you in your role as a leader.

Topic areas & Keynote Speakers
• Specially Designed Instruction – Marilyn Friend,
• ESSA and the IDEA – Panel with Kathleen Airhart, Myrna
Mandlawitz, Valarie Williams and Bob Harmon
• OSERS Update – Johnny Collett and OSEP staff
• Leadership for Change – Frances Stetson
• Personnel Shortage – Jane West and Mary Brownell
• LEA and SEA – Panel including State and Local Directors
discussing working together toward the same end goal of
providing quality services to students.
You can go to the CASE website for more detailed conference
information, or follow the conference website for updated
conference information.
*************************************************

Kindel Mason, serves as the Professional Development Chair of CASE,
and is a Past President of both Idaho CASE and Idaho CEC. He is the
Director of Special Services for the Jerome School District, Jerome, ID. He
has been a special education teacher, and a Regional Consultant for the
Idaho State Department of Education.

CASE Calendar of Events
July 7-10, 2019

CEC/CASE Legislative Summit, Marriott Gateway, Crystal City, VA
Contact: Luann Purcell, Executive Director, 478-333-6892, email lpurcell@casecec.org or website: www.casecec.org

October 26-27, 2019

CASE Board of Directors Fall Meeting, Galt House, Louisville, KY
Contact: Luann Purcell, Executive Director, 478-333-6892, email lpurcell@casecec.org or website: www.casecec.org

October 27-29, 2019

Joint CASE/NASDSE Fall Conference, Galt House, Louisville, KY
Contact: Luann Purcell, Executive Director, 478-333-6892, email lpurcell@casecec.org or website: www.casecec.org

February 5-8, 2020

CEC Convention, Portland, OR - Contact CEC: www.cecconvention.org

February 5, 2020

CASE Member/BOD meeting 7:30-4:00 at the CEC Convention, Portland, OR
Contact: Luann Purcell, Executive Director, 478-333-6892, email lpurcell@casecec.org or website: www.casecec.org

February 6, 2020

CASE Night to be determined - tickets will go on sale November 1
Contact: Luann Purcell, Executive Director, 478-333-6892, email lpurcell@casecec.org or website: www.casecec.org

April-May-June 2019
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Summit Mission
This summit is about ensuring every educator is empowered to
serve all students without limits. This is your profession and it is
your government. There is no one more qualified than you to
educate our nation’s policymakers about:


Protecting and increasing IDEA funding for its intended

purpose.
 Ensuring no policy restricts public education’s ability to
deliver a free appropriate public education and early
intervention services.
 Safeguarding the rights of children and youth with
exceptionalities.

What to Expect
This not your typical “sit and get” event! The summit enables
you to take action. First, you will be doing some pre-conference
work through conference calls, email groups, etc., in preparation
for making your appointments for Hill visits. But don’t worry you
will be briefed on the latest proposals under consideration by the
Administration and Congress. Then, you will work in collaborative
state teams to craft messages and stories that will resonate with

Schedule at a Glance
Sunday – July 7, 2019
3:00 PM – 7:00 PM
Opening Session
Monday – July 8, 2019
8:00 AM– 7:00 PM
General Session, Issue Briefing,
and Reception
Tuesday – July 9, 2019
8:00 AM – 5:00 PM

Visits on the Hill
Wednesday – July 10, 2019
8:30 AM – 12:00 PM
Reflection and Advocacy
Next Steps

Location
Crystal Gateway Marriott 1700
Jefferson Highway Arlington,
VA 22202 -3505

policymakers. Most importantly, you will hit the halls of
Congress, meeting with your Senators and Representative. It is a
fast-paced, action-oriented experience that will leave you
knowing that you can make a difference!

Summit and Hotel
Registration Opens
February 2019

In CASE
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Racing Together Toward a
Brighter Future
CASE and NASDSE
Working Together
Look for More Updates on
Our Websites!
www.casecec.org
http://www.nasdse.org/

The Galt House
Louisville, KY
Hotel Rooms
available NOW
https://bit.ly/2UEiyKL
140 N. 4th Street
Louisville, KY 40202
Cut off date-9/23/19

Registration is Open!
• US Department of Ed and OSEP Update
• Specially Designed Instruction
• Recruitment & Retention of Staff
• Leadership for Driving Change
• School Safety
• ESSA & IDEA
• State & Local Directors Collaborating

Watch the CASE website
For additional information!
OR
Contact Kindel Mason, CASE
Professional Development Chair
kindel.mason@jeromeschools.org

OR
Dr. Luann L. Purcell
Executive Director, CASE
lpurcell@casecec.org

April-May-June 2019
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PRODUCT REVIEW COMMITTEE

USING ENDORSED PRODUCT BENEFITS:

LOOKING AHEAD TO THE 2019 – 2020 SCHOOL YEAR
BY DEBORAH DUPREE, J.D., M.ED
The members of the CASE Product Review Committee (PRC)
are committed to continued enhancement of member knowledge
of the endorsement process and resulting benefits to CASE
members. This article is a follow-up to “Seeking Continuous
improvement” in the January-February-March 2019 In CASE
Newsletter (Vol. 60, No 3).

The end of a school year is such a busy time for special
education teams. Late spring and early summer are times of
IEP development, progress measurement, and the articulation of
goals for the next school year. Teams supporting students with
disabilities are also looking ahead to acquire products for the
next school year. Here are some suggestions to help you leverage
your CASE member benefits during the procurement process of
educational and information management processes.
District/Division level purchase agents may not know about
benefits available to CASE members. Did you know that
some CASE endorsed products may be used for Response to
Intervention as well as specialized instruction? Did you know
that the CASE member discounts are product-based, not based
on intended use with students with disabilities only? A meeting
with your instructional coordinators/supervisors and your
contracting officers/purchasing agents/bookkeepers to explain
your status as a CASE member and possibilities for discounts
could result in savings to your district/division. Some members
have reported success in receiving evidence-based products for
consideration after including language about CASE endorsement
(as a requirement or preference) in solicitations for information
or requests for bid or procurement from their school districts.
Keep your copy of the CASE Endorsed Product List (Vol. 60,
No.3 or in the Members sections of the CASE website) handy
during discussions!
During the endorsement process, the PRC specifically considers
the scalability of a product’s implementation. Can the product

be successfully implemented for an individual student, as well
as in a small school, a small district, or in large districts. We
understand that CASE-endorsed products are often purchased by
individual or groups of teachers in a school – often without using
district/division level funds. Some school-based administrators
provide special funding to their teachers to acquire different
methodologies and products for use on a limited basis to meet
the specific needs of small groups of students. Some teachers
may also opt to use their own funds to procure products for their
own classroom. Schools and and special education teachers
should be reminded that discounts and benefits may be available
through consolidated purchasing under the umbrella of a CASE
member. New CASE members are always welcome and joining
is easy online at www.casecec.org membership tab.
As districts/division/schools plan for staff 2019-2020 professional
development, consider discounts and options available for CASE
members using endorsed products. Your endorsed product list
contains information products offering additional or discounted
professional development on endorsed products. Be proactive
and always ask your assigned representative about possible
discounts.
The PRC is interested in your use of endorsed product benefits.
Connect with us at caseprc@gmu.edu to share your best
practices and ideas.

*************************************************

Deborah Dupree is an adjunct professor at George Mason University, College
of Education and Human Development. She recently retired after 15 years
in public school special education in roles ranging from a paraeducator,
special education teacher, and special education administrator. Prior to
becoming a special educator, she served in the U.S. Coast Guard as a legal
officer and was responsible for criminal and contract law services. She has
been a member of the CASE Product Review Committee since 2011.

Are you receiving the weekly CASE - CEC Update EMAIL?

Did you know the CASE office sends out an email every Monday morning to update you on what is happening in
the world of special education? To receive this email, you must sign up. You can go to the CASE Home Page
www.casecec.org and sign up for the update or you can go directly to http://multibriefs.com/optin.php?CASE

In CASE
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MEMBERSHIP AND AWARDS COMMITTEE
BY DR. JULIE I. BOST (NC), MEMBERSHIP COMMITTEE CHAIR

Membership Update

The CASE Membership Committee continues to research and
develop membership strategies to help grow membership!
Thanks to the following membership committee members
for their continued commitment to CASE membership:
Chrissy Peterson (SD), Jerry Reeder (NM), Melissa Taylor
(IL), Angie Neely (VA), and Phylitia Jamerson (MA).
Last year we conducted a “win back” campaign with Judy
Harrison, CEC’s Director of Membership, Marketing, and
Communication. This campaign resulted in 80 conversions
(2% membership increase). Please continue to reach out
to lapsed members in your unit as it can make a REAL
difference in membership. We even have a script that you
can use for emails or phone calls to make it easy for you!
Looking for membership strategies and materials? The
membership campaign materials folder in Google Drive
is a great place to start! This is also linked in every monthly
membership report email. Please make sure your unit’s
membership chair receives these monthly membership
reports which include membership lists and strategies. You
can also email me at casemembershipchair@gmail.com
for this information.

2019 CASE Awards
Please consider nominating a colleague for one of the 2019
CASE Awards which includes the Harrie M. Selznick CASE
Distinguished Service Award, the CASE Outstanding
Special Education Administrator Award, the Early Career
Award, and the Service to CASE Award. More information
about these awards can be found on the nomination form.
Nominations are due May 3, 2019 and recipients will
be recognized in October at the CASE/NASDSE joint
conference in Louisville, Kentucky. The nomination form
is included in this newsletter, and an electronic version
can be obtained from the CASE website or by emailing
casemembershipchair@gmail.com.
*************************************************

Julie is an Assistant Teaching Professor for East Carolina University. She
has twenty years of experience in the field of special education including
that of special education teacher and most recently as a Program Specialist
for Exceptional Children for the Alamance-Burlington School System in
North Carolina. Julie has served as Secretary for CASE and currently
serves as Membership Chair. She is also on the CEC Board of Directors.

ABOUT THE AWARDS
The Harrie M. Selznick CASE Distinguished Service
Award recognizes individuals who have been career-long
leaders in the administration of special education
programs. The intended recipients of the award have
made significant contributions to the field, and CASE,
over extended professional careers. The Selznick Award
is the highest CASE honor and it is accompanied by a
cash award. Nominees must be a member of CASE.
The CASE Outstanding Administrator of Special
Education Award recognizes individuals making
significant professional contributions to leadership
and field practice in the administration of programs
for students with disabilities and/or who are gifted.
Nominees must have ten years of experience in special
education, and must be a current CASE member.

The Outstanding Service to CASE Award recognizes
individuals who have made a significant contribution to
CASE resulting in a positive and significant impact on
the work of the organization.
The Early Career Special Education Administrator
Award is presented to a Special Education Administrator
who is a member of CASE, in her/his first five years
administering special education programs, and who
exemplifies leadership consistent with CASE standards,
ethics and values which are included on the nomination
form.

April-May-June 2019
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2019 CASE AWARD NOMINATION (CHECK ONE)
Harrie M. Selznick
Distinguished Service
NOMINEE:
Position
Address

Outstanding Special
Education Administrator

Outstanding
Service to CASE

See next page for additional information about each award.
Nominated By
Position
Address

e-mail
e-mail
Telephone
Telephone
CEC/CASE
CEC/CASE
ID*
ID*
* not necessary for Outstanding Service to CASE Award—ALL OTHERS MUST BE MEMBER OF CASE
CASE
subdivision/unit

Nomination endorsement (if applicable)
Date of
endorsement

Signature of Nominator (for email
submissions-email serves as signature)
Include a narrative describing each of the below areas. Attach additional pages as needed. Must also
include a resume/vita for the nominee, and a minimum of one (maximum of three) letter(s) of recommendation.
Award recipients will also need a picture for the awards program and InCASE Newsletter.
Professional Memberships And Activities
List memberships, offices, committees, and other activities in all professional organizations.
(0-3 points for CEC/CASE and 0-2 points for other organizations)
Innovation And Contributions To Special Education/Case
Describe innovative and effective programs with which the nominee has been involved and indicate how those
programs have positively influenced the field of special education administration. Examples of research and/or
publications, which have contributed to the body of knowledge in special education, may be cited. Of particular
note will be efforts that resulted in long-term impact rather than short-term projects. (0-10 points)
Impact on Administrator Preparation And/Or Quality Of Services To Exceptional Children
Describe accomplishments of the nominee in the administration of special education programs or in the
preparation of special education administrators. Indicate how the accomplishments have impacted/improved
services to exceptional children. (0-10 points)
Additional Education-Related And/ Or Community
Provide any additional information which would support citing the career of the nominee, but which does not
relate directly to the previous sections. Other honors or awards (with dates) may be noted. (0-5 points)
RETURN FORM TO:
Julie I. Bost casemembershipchair@gmail.com
Questions? Email or call 336-847-0749
Deadline for submission is May 3, 2019. Recipients will be recognized at the CASE BOD Meeting held
October 26-27, 2019 at the Galt House, Louisville, KY
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TECHNOLOGY AND COMMUNICATIONS

BY CARRIE TURNER (MO), TECHNOLOGY AND COMMUNICATIONS COMMITTEE CHAIR
The Communications Committee met a number of times this
winter to discuss communication needs within the CASE
organization. Based upon member feedback it was decided
to focus on updating the organization’s website. Committee
members gathered information about a variety of website
vendors. Additionally, the committee met with representatives
from vendors to review products and discuss how each would best
meet the organization’s needs. After careful review the committee
chose to work with Memberclicks to update our website and are
in the process of getting our new website established.
Additionally, in an effort to improve communication among
committee members, CASE began using Zoom for committee
meetings, including Executive Committee meetings. The use
of Zoom increases opportunities for members from across the
United States to meet on a regular basis to address the needs
within the organization.

*************************************************

Carrie Turner serves as the chair of the newest committee of CASE,
Communication and Technology. She is also the current Past President
for Missouri CASE. She is the Director of Special Services for the Grain
Valley R-V School District in Grain Valley, Missouri. She has been a special
education teacher, as well as a special education coordinator prior to
becoming an administrator.

UNIT DEVELOPMENT

CASE ANNUAL REPORT SHOWCASES YOUR
ACHIEVEMENTS!
BY MIKE ASIP, ED.D., UNIT DEVELOPMENT REPRESENTATIVE
Spring is such a busy time for special education leaders, as you
close out the school year with critical tasks including student
assessments; planning summer and fall professional development;
state, province and local reports; and IEP development, to name
just a few. The CASE Unit Development Committee also asks
that you reflect upon the achievements and needs of your state
and provincial unit that can strengthen your CASE unit and help
CASE to be an even stronger voice for special education. We
do this by asking you to complete your 2018-19 Annual Report
for CASE, submitting it to Mike Asip by June 30, 2019. The
2018-19 Annual Report Template was shared with unit leaders a
couple of weeks ago.
The 2018-19 CASE Annual Report Template provides
opportunities for state and province unit leaders to showcase the
advances they have made with regard to growing the following
capacities within their units:
• Membership
• Communication
• Legislation

• Awards
• Professional Development.

With distribution of the report template, I also shared with unit
leaders the CASE Annual Report Award Rubric that the
Committee has refined as we review Unit Reports for recognition
at our winter CASE Conference. I encourage you to review the
rubric and use it as a pathway toward expanding your unit’s
capacity to serve special education leaders in your state or
province!

Your submission of the 2108-19 Annual Report to me by June 30,
2019 has a financial and participatory incentive! The submission
of the report by June 30, 2019 is the ticket to the membership
rebate for your unit and airfare plus one night’s lodging for your
unit representative to attend the fall CASE Board of Directors
meeting just prior to the CASE Fall Conference in Louisville,
KY! So submit your CASE Annual Report on time and earn the
rebate and save costs for your unit participation in the CASE
Board of Directors meeting!
In addition to the annual report, CASE fosters the continued
improvement process for units as well as the development of new
CASE units. Please do not hesitate to contact me at asipmike@
gmail.com or 757-927-0588 if I can assist in any way with your
report or unit improvement activities. I am honored to work
with great leadership at CASE as well as fellow CASE Unit
Development Committee members: Jane Kachmar-Desonne,
New Jersey; Lynn Schroeder, Oklahoma; Carolyn Smith-Gerdes,
Michigan; Sara Sorensen Petersen, Washington; Charlette Green,
Georgia; and Missy Lucas, Missouri. CASE is ready to assist
you in your unit’s growth and development! Have a wonderful
spring and early summer!

*************************************************

Mike Asip is the elected CASE Unit Development Representative, also
serving as Past President of the Virginia CASE as well as Chair of the
VCASE Policy and Legislative Committee. Mike is a retired administrator
from Chesterfield, Virginia public schools and is now a consultant with
several Virginia school districts.

April-May-June 2019
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FINANCE COMMITTEE

BY ERIC HOPPSTOCK, FINANCE COMMITTEE CHAIR

SPECIAL THANKS TO OUR UNIT PATRONS!
I want to give a huge Thank You to our current CASE
Patron Units. There are many benefits for our CASE
Patrons. Some of these include the following and vary
depending on the Patron Level obtained.

• Annual recognition at CASE Conferences
• Complementary CASE Night Tickets which takes
place during the CEC Convention
• Complimentary CASE conference calls

Patrons in Alphabetical Order (*Designates Charter Members)

PLATINUM LEVEL: $5,000.00
Illinois Alliance of Administrators of Special Education (IAASE)*
Michigan Association of Administrators of Special Education (MAASE)*
Missouri Council of Administrators of Special Education (MO-CASE)*
Wisconsin Council of Administrators of Special Services (WCASS)

GOLD LEVEL: $2,500.00
Alabama Council of Administrators of Special Education (ALCASE)
Florida Council of Administrators of Special Education (FLCASE)
Georgia Council of Administrators of Special Education (GCASE)*
Indiana Council of Administrators of Special Education (ICASE)*
Kentucky Council of Administrators of Special Education (KYCASE)*
Virginia Council of Administrators of Special Education (VACASE)

SILVER LEVEL: $1,000.00
Vermont Council Special Education Administrators (VCSEA)

COPPER LEVEL: $500.00
Montana Council of Administrators of Special Education (MT CASE)
Pennsylvania Council of Administrators of Special Education (PA CASE)
New Mexico Council of Administrators of Special Education (NMCASE)
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A New IDEA in LEADERSHIP!

THREE CONSTANTS IN THE LIFE OF A LEADER
By Dennis Hooper, copyright © 2019, published in the Apr, May, Jun, 2019 issue of the “In CASE” Newsletter
This article provides a synopsis of a 1998 book by Stephen
Covey, Roger Merrill, and Dewitt Jones entitled The Nature of
Leadership.
I purchased this beautiful coffee table book over 20 years ago
when I was actively teaching Covey’s three-day “Seven Habits
of Highly Effective People” course. However, the book long
ago found a home in the infrequently referenced section of my
library.
A client invited me to watch videos of Dewitt Jones
declaring--and supporting photographically--that “There is
more than one right answer.” I thought I recognized his name
as the highly acclaimed National Geographic photographer who
produced most of the photos in the book I’d filed away.
Reflecting on Dewitt Jones’ video message stimulated me to find
the book and take a fresh look. I rediscovered “that the essence
of leadership is dealing effectively with the three constants in
our lives: change, changelessness, and choice.”
Why would this insight drive me to generate one of my
articles on leadership? The coincidence of recent independent
experiences with each of the three constants was just too much
for me to let pass. I felt certain that you, and especially future
clients, would benefit from this perspective.
Here are my three recent incidents. A client raised a question
about when he could expect the pace of change to slow. I taught
a class in which I referenced the difference between personal
values and principles (changelessness). Finally, facing an
abnormally tough choice, a client and I tenaciously generated
options and evaluated each relative to his long-term desired
outcome.

changes, the tides change, opinions change. Yet there are
repeatable, predictable patterns.
You can violate a manmade law and perhaps get away with it.
Violating a natural law evokes disappointment if not outright
pain. The book identifies several changeless principles of
human interaction. I share three of them here.
“Interdependence” is the reality in which we live. Businesses,
families, and communities cannot exist as independent parts
separate from the whole. Violating the principle means
impending doom.
“Growth” is a characteristic of all living things. When a natural
organism stops growing, it’s dying.
“Resistance” provides us with the opportunity to build strength
and prevent atrophy. Without the constraint of its banks, for
example, a healthy, flowing river would simply be a localized
flood.
“Though individual events can’t always be predicted, the
pattern can be predicted. If you think in terms of principles, and
exercise faith in the result, they will eventually come to pass.”
CHOICE is the fundamental tool of leadership that allows
us to handle the changelessness and change we encounter. We
lead our own lives through the choices we make. Some of us
have the additional privilege and responsibility of influencing
significantly the experiences of others.
Wise leaders realize that every individual has the freedom to
make his or her own choices. When humans choose to pull
together toward a common objective, the effect can be awesome.

CHANGE. We live at the crossroads of the past and the future.
Once we say the word “now,” it has already slipped into the
past. Nothing remains the same for very long. If the outside
world isn’t inflicting fresh challenges upon us, we’re creatively
concocting some enhancement that we intend to implement
very soon.

Although we cannot always control what happens to us, we can
always choose our response to what happens to us. When we fail
to choose, or if we choose poorly, we fall victim to the constancy
of change and the relentless nature of changelessness. None
of us intentionally chooses to be a victim; it is an unintended
outcome of failing to address directly this final constant, our
freedom to choose.

My world rotates around the concept of improvement, which is
simply a synonym for positive change. When I spoke with my
client about his concerns, I sent him a copy of an article I wrote
several years ago on the inevitability of change. You can access
“When Will All This Change Be Over?” by going to my website
(see the address below) and searching alphabetically.

As a leader, respect all three of these constants in your life
and in the life of your organization. Learn all you can about
changelessness (principles) so that you can make wise choices
about the changes thrust upon you and about the changes you
are considering initiating.

************************************************

CHANGELESSNESS. Ah, what a paradox. Though we
live in a world of constant change, we also live in an orderly
universe. If it were not so, physics, chemistry, and math--our
made-up methods for explaining the natural world--would
not be worth studying. There is order in complexity. Weather

Dennis Hooper is an Executive Coach, helping organizations in
Atlanta build future leaders, improve processes, and establish healthy
cultures. His written materials, almost 500 articles, are available at his
website, buildingfutureleaders.com/article-archives. Dennis welcomes
your feedback and ideas for possible future articles at dennis@buildingfutureleaders.com, or call Dennis at 404-575-3050.

lpurcell@casecec.org
Office: 478-333-6892
FAX: 478-333-2453

April-May-June 2019

A Division Of The Council For
Exceptional Children

Website: HYPERLINK
"http://www.casecec.org"
www.casecec.org

For Immediate Release
Contact:
Dr. Luann Purcell (lpurcell@casecec.org)
478-333-6892
Warner Robins, GA - April 26, 2019 - The Council of Administrators of Special Education (CASE)
Executive Director Dr. Luann Purcell has announced plans to retire at the end of February 2020. A
search for Dr. Purcell’s replacement is underway.
Dr. Purcell leaves CASE as a robust and vibrant organization of leaders, with a membership of nearly
4,000 Directors of Special Education internationally. The organization provides leadership in policy,
professional learning and special education leadership. Phyllis Wolfram, President of CASE, shared
that “it has been an honor and a privilege to work with Dr. Purcell. She is admired and respected
across the nation and has contributed significantly to the field of special education. Her dedication and
commitment to local special education administrators in unmatched! Thank you cannot begin to
express our appreciation for all that Dr. Purcell has brought to this organization.”
Dr. Purcell cites the positive culture of leadership as one of the association’s greatest strengths.
“When I started in 2002, one of my main goals was to constantly look at what our membership needed
and how CASE, through support of our subdivisions, could meet those needs. Strong CASE and
state/provincial leaders were the critical factor in meeting those needs!” Dr. Purcell’s passion for
CASE has been clear through her consulting and advising administrators on best practices for
leadership and development of quality programs for students with disabilities; assisting members in
developing networking systems through state, provincial, and country units in order to provide better
services to members; advocating at the governmental level to assure appropriate legislation to
facilitate the development and maintenance of quality programs for students with disabilities; and
providing Keynote/breakout sessions/etc at state/provincial and regional conferences on leadership,
legislative/policy updates, attitude adjustment, the passion in compassion, and other current
education issues.
As a colleague and leader, Purcell will be deeply missed. Past President Gary Myrah reflects that
“Luann has worked tirelessly to have CASE be a champion for children with disabilities and their
families. She has built an incredible network of partner organizations that have a similar mission to
provide the best opportunities for individuals with disabilities. She may be retiring from being the
executive director, yet she will continue to be a leader in the field of education.”
President-Elect Erin Maguire adds, “Luann is an incredibly strong leader and has brought CASE to a
point of national recognition for expertise and knowledge in the field of special education. She is a
compassionate leader who has supported our organization tirelessly. CASE is supported through a
network of volunteers and passionate educators who Luann fully supports and elevates to ensure
local directors have a voice at the national level.”
Purcell came to CASE after 30 years in education. She has been a leader at the local and state unit
level within the Council for Exceptional Children and the Council of Administrators of Special
Education throughout her career. Dr. Purcell has had a variety of experiences in public education
including experience as a general education teacher at both high school and middle school level,
teacher of students with emotional and behavioral disorders, coordinator at a regional educational
service center, and assistant superintendent for pupil services for 18 years in a local district with
27,000 students. She has keynoted and led sessions in 47 states, 3 Canadian provinces, and 4
foreign countries on various educational issues and the development of proactive leadership skills in
times of change.
CASE has benefited tremendously from her experience and will continue to benefit from her
leadership for years to come.
The organization plans to initiate a search for the next executive director in the coming weeks with
President-Elect Erin Maguire chairing the search team. Interested applicants are encouraged to
contact Mrs. Maguire at emaguire@ewsd.org or via phone at 802-857-2018.
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CASE Executive Committee 2018-2019
PHYLLIS WOLFRAM, MO, PRESIDENT
ERIN MAGUIRE, VT, PRESIDENT ELECT
GARY E. MYRAH, WI, PAST PRESIDENT
JENIFER CLINE, MT, SECRETARY
ERIC HOPPSTOCK, MI, TREASURER
DR. MIKE ASIP,VA, UNIT DEVELOPMENT
DR. MARY LYNN BOSCARDIN, MA, JSEL EDITOR
KINDEL MASON, ID, PROFESSIONAL DEVELOPMENT CHAIR
CARRIE TURNER, MO, TECHNOLOGY & COMMUNICATIONS
DR. ADAM LECKIE, AZ, PUBLICATIONS CHAIR
DR. PAMELA BAKER, VA, PRODUCT REVIEW CHAIR
DR. KEVIN RUBENSTEIN, IL, POLICY AND LEGISLATIVE CHAIR
DR. JULIE I. BOST, NC, MEMBERSHIP CHAIR
DR. GINA SCALA, PA, RESEARCH LIAISON
MYRNA R. MANDLAWITZ, DC, LEGISLATIVE CONSULTANT

CASE Staff
DR. LUANN PURCELL, Executive Director
ROBIN S. SMITH, Administrative Assistant
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1-478-333-6892
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