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Team North Metro GNETS, 

Welcome back to the second month of remote instruction in North Metro GNETS! I want to 
thank you all for the level of rigor, engaging, and quality instruction that you are providing 
during these unique times. Please make sure that you communicate with your students and 
parents on a regular basis and remind them that academic engagement time, assignment 
completion, and attendance matter. Student grades will be issued based on student 
performance, district, and North Metro GNETS issued guidance. These are the student must 
do’s. Our staff must do’s are: provide academic, behavioral, and therapeutic support services 
based on each of our individual student’s IEP goals and objectives and the district’s curriculum.  

Please make sure that all student schedules have been completed according to each of our 
respective school district’s guidance and that we are rocking and rolling in the classrooms and 
adhering to Free and Appropriate Education (FAPE). This is crucial! As an example of this, I 
want to make you aware of a new Class Action Lawsuit that DOES NOT involve GNETS, but I 
want you to be aware of the importance of doing whatever it takes to meet the needs of our 
students face to face and within the remote environment. A National Special Education Class 
Action Lawsuit, JT v de Blasio, was filed in July 2020 in New York by a Civil Rights Attorney and a 
Brain Injury Rights Group on behalf of millions of special education students across the 
country. The lawsuit seeks to reopen schools  in New York to provide in-person instruction and 
seek compensation for their students and parents for the failure of their school districts to 
provide FAPE when schools were shut down due to the Covid-19 crisis. The allegation is that 
when the 6.7 million special education students within the United States with IEPs were 
unilaterally moved to remote learning, their federal civil rights were violated under the 
Individuals with Disabilities Education Act (IDEA). This included the 200,000 students with 
disabilities in New York. Of course, there are differences in opinion as to whether student’s 
rights were violated or not since the United States and ultimately the world was quarantined 
due to safety and all students not just students with disabilities were rendered to receive 
educational services remotely. Please place this on our watch list because I’m sure there’s 
more to come. Needless to say, continue to be vigilant and think outside of the box and make 
sure we’re meeting the needs of all of students in our program. I believe in you and in our 
students and we’ve got this!  

Cassandra Allen Holifield, PhD, RBT 
 https://nmgnets.org/ 

 

 

               

 

 

September 2020:  

• Submit all furlough leave request 
forms to Dr. Holifield for approval by 
September 4, 2020 

• Leadership – review, revise, and 
approve, all teachers’ class schedules 

and make sure they adhere to the 
district required number of minutes 
per day per subject for remote 

learning by September 4, 2020 

• Leadership – review, revise, and 
approve all therapeutic staffs’ 
schedules to ensure all therapeutic 
support services are being provided 

as prescribed during non-academic 
instructional time by September 4, 
2020 

• Complete all MODIFIED TKES, 
LKES, & Contributing Staff Evaluation 
Orientation and Goal Setting Tasks by 

September 30, 2020  

• Complete all student packets due this 
month 

Upcoming Due Dates: 

• North Metro GNETS Cross Functional 
Monitoring (CFM) Review – All 

document uploads due October 15, 
2020 

 

https://nmgnets.org/


 

 
Trauma Informed Care Update  
 
Building Partnerships with Students and Families during Covid-19 

During unprecedented times building positive relationships with students and their families is essential. Each student’s 
physical environment, access to technology and other learning tools, and availability of essential needs such as food is 
unique.  Caregivers and schools must partner in order to determine and meet the needs of the student. Families can also 
provide support for schools. Parents are taking on tasks formerly performed by school staff:  and may have access to 
resources or skills that could benefit the school. For partnership to thrive in these times, there must be: frequent and clear 
communication, mutual assistance, and an understanding that the school, its staff, its families, and its students, are all in 
this together and doing their best. This spirit of partnership can be reinforced through communication of clear, shared 
goals related to the well-being of the entire community during this time. 

Strategies for teacher and administrators to build relationships: 

✓ Share information with caregivers about how kids might respond to stress, including how stress might play out by 
age group.  

✓ Emphasize that families need to give themselves some space when emotions run high, and model how to regulate 
emotions to help children cope.  

✓ Remind families that children become regulated through connection with a calm and regulated person. As a child’s 
anxiety increases, their thinking, learning brain becomes less engaged and their behavior and emotions are 
difficult to control and manage 

✓ Reach out to families and students to determine what methods of communication are most helpful for them and at 
what time. When checking in, discuss what kinds of supports are typically offered to support their student’s 
academic learning as well as regulation when at school. Consider offering virtual office hours for students and 
caregivers. 

✓ Remember that it may have been a long time since caregivers were in school. Consider creating clear daily lists of 
work for students, with easy-to-follow instructions. Caregivers are not familiar with the jargon and acronyms that 
normally used with students and colleagues, so try to keep instructions jargon-free. 

✓ Send and reinforce the message that schools and families “are in this together.” This can be reinforced by a 
school’s efforts to continue to feed students and families in need, make learning materials available, and increase 
access to technology.  

✓ Make the most of this unique opportunity to forge new bonds with families who may not have partnered with 
schools in the past. This is an opportunity for caregivers to see that the school cares about the well-being of their 
child, and for the school to appreciate the efforts of caregivers to reinforce academic goals. Schools will have 
greater insight into their students’ home lives, and caregivers will better understand the daily work that schools do 
to educate their child. 

https://www.nctsn.org/sites/default/files/resources/fact-sheet/trauma_informed_school_strategies_during_covid-19.pdf 

 

 

 

 

https://www.nctsn.org/sites/default/files/resources/fact-sheet/trauma_informed_school_strategies_during_covid-19.pdf


 

Curriculum, Instruction, and Compliance 
Reminders: 
The i-Ready Diagnostic window is open. Please ensure that you are monitoring students’ progress as they take and 

complete the diagnostics. Please continue to follow your districts guidance on virtual learning. As students begin to phase 

back into in-person learning, please ensure you are continuing your virtual learning for all students as you incorporate in-

person learning for the student(s) that are back in the classroom.  

Curriculum, Instruction, and Compliance Tip of the Month: Thanks to Brittany Cerny for sharing these tips with 

us.  

 



 

 
Behavior Specialist 
Coordinators 
 

• FBA/BIPs 

o Staff are still responsible for conducting student packets based of their case load 

o Due to students being virtual, if a student requires a new FBA complete a minimum of 2 interviews and 2 

rating scales once written consent has been given. 

o Once students return to school, begin with baseline data, and continue to ABC data collection.  

• Mindset 

o All staff members must have staff trained by 1/1/2021 

o It is recommended that MindSet Trainers conduct a virtual 4 step de-escalation training 

▪ Prior to the students returns, MindSet trainers should virtually give a demonstration of MindSet 

procedures and break staff up into small groups to review these procedures. 

• Members in a group of 3 should switch until everyone has demonstrated all physical 

components 

o Review and update your site’s mindset list. There should be no highlighted cells. 

 

Positive Behavior 
Interventions and Supports 
 

Staff Assessment Survey will be open to complete 9/4/20.  Please ensure all necessary staff participate in assessment.  

Since many of our districts are starting out virtually, lets focus on supporting families with PBIS at home. 

 Set and enforce routines-The more consistent the routines and schedule, the easier it will be to support prosocial 

behavior and prevent challenging behaviors in home setting. 

 Set home expectations- NMGNET students are used to seeing PBIS charts and matrix’s in the classroom, set a 

time to re teach students, staff specific behaviors that can fit in home setting. 

 Remember to teach, remind and reward expected behaviors with positive feedback.  Reiterate the 3 R’s (respect, 

responsible, role model). 

 

 

 

 

 



 

Crisis & Safety Prevention  
 

As students begin to return to in-person learning, let us exercise patience and understanding as we continue to implement our 

crisis and Safety management strategies! 

Any time a student is in crisis, professional communication must be used  

Before the Crisis:                                                                                                                During, and after the crisis: 

• PBIS  

• ASPIRE  

• WhyTry  

• Restorative Practices  

• CASEL  

Crisis & Safety Prevention Strategy of the month:  

 

 

 

 

 

 

 

 

• Mindset verbal de-escalation 

• Life Space Crisis Intervention 
(LSCI) 

• Restorative Circles 

OUTCOMES 

The outcomes from PBIS 

are what schools achieve 

through the data, systems, 

and practices they put in 

place. Families, students, 

and school personnel set 

goals and work together to 

see them through. In PBIS, 

outcomes might be 

improved student behavior, 

or fewer office discipline 

referrals. When it comes to 

outcomes, ask yourself: 

What is important to each 

learning community? 

 

WHAT IS PBIS? 

Positive Behavioral 

Interventions and Supports 

(PBIS) is an evidence-

based three-tiered 

framework for improving 

and integrating all of the 

data, systems, and 

practices affecting student 

outcomes every day. It is a 

way to support everyone – 

especially students with 

disabilities – to create the 

kinds of schools where all 

students are successful. 

 

https://www.pbis.org/resource/examining-the-evidence-base-for-school-wide-positive-behavior-support
https://www.pbis.org/resource/examining-the-evidence-base-for-school-wide-positive-behavior-support
https://www.pbis.org/pbis/tiered-framework
https://www.pbis.org/pbis/tiered-framework


 

Transition & Reintegration 
Planning for GNETS Students 
 

Transition Webinar Series:                                                                                                                                 

“Implementing Transition Activities Using Virtual Tools”                                                                                        

Tuesday, September 29,2020 3:00 pm to 4:00 pm                                                                                            

Registration: https://attendee.gotowebinar.com/register/5188889349462197774  

 

https://www.gadoe.org/Curriculum-Instruction-and-Assessment/Special-
Education-Services/Documents/Transition/2020-21/2020-
2021%20Transition%20Professional%20Learning.pdf 

 

 

 
 

 

 

 

 

https://attendee.gotowebinar.com/register/5188889349462197774
https://www.gadoe.org/Curriculum-Instruction-and-Assessment/Special-Education-Services/Documents/Transition/2020-21/2020-2021%20Transition%20Professional%20Learning.pdf
https://www.gadoe.org/Curriculum-Instruction-and-Assessment/Special-Education-Services/Documents/Transition/2020-21/2020-2021%20Transition%20Professional%20Learning.pdf
https://www.gadoe.org/Curriculum-Instruction-and-Assessment/Special-Education-Services/Documents/Transition/2020-21/2020-2021%20Transition%20Professional%20Learning.pdf


 

Special Announcements & 
KUDOS!  
 

A sincere THANK YOU to DR. ZACHARY JOHNSON for revamping the behavioral data collection spreadsheets 
and tailoring it to his staff and students needs! Way to be solution oriented and going the extra mile. The 
spreadsheets are amazing and will be shared with the rest of NM GNETS! 

 

 

 

 

 

 

 

CONGRATULATIONS MARY WARD HENDRIX and LORNESHIA COOPER for creating various parent in home 
behavioral strategies and protocols.   

 

 

 

 

 

 

 

 

YOU ALL ROCK!!! 

          

 

 

 

 



 

 

MINDFULNESS MEDITATION ACTIVITIES OF THE MONTH.... 

 

 

 


