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Team North Metro GNETS, 

Spring has sprung and the topic of high school graduation requirements are all on our minds. Therefore, 
this month I wanted to share updates with you on the “Georgia Every Student Succeeds Act (ESSA) 
Amendment: State defined Alternative Diploma for Students with the Most Significant Cognitive 
Disabilities” and some of the frequently asked questions (FAQs) and responses from the Georgia 
Department of Education (GaDOE) and the United States Department of Education (USDOE).  
 
Question: Why is Georgia creating a State-defined Alternate Diploma? 
Answer: USDOE Finding – The GaDOE included students with the most significant cognitive 
disabilities who earned a Regular Diploma in the cohort graduation rate which was not 
permissible per the USDOE. Therefore, Georgia applied for an Alternative Diploma which will 
allow these students to be counted in the four-year graduation rate.  

Question: Is the Georgia State-defined Alternate Diploma a Regular High School Diploma? 
Answer: No, although the State-defined Alternative Diploma is standards-based and aligned 
with the state requirements for the Regular High School Diploma, it is NOT a Regular High 
School Diploma.  

Question: When will this new Alternate Diploma go into effect, and when will the first students 
graduate with this diploma?                                                                                                                      
Answer: The new Alternative Diploma for students who entered 9th grade during the 2020-
2021 school year and beyond. Students with the most significant cognitive disabilities who 
were in high school prior to the 2020-2021 school year who take the GAA and complete other 
requirements will still receive the Regular Diploma.  

Although, these are only a few of the FAQs related to the Georgia State-defined Alternative 
Diploma, you can review the entire document published by the GaDOE on February 21, 2020 
by clicking on the above link.  I’ll continue to share additional information as I learn more. In 
the meantime, please continue to be the best educational leaders and practitioners that you 
always are. I appreciate each and every one of you for all that you do. 

Cassandra Allen Holifield, PhD, RBT 
  https://nmgnets.org/ 

https://twitter.com/nmgnets?lang=en  

 

               

 

 

March 2021:  

• Triangulation Due Date: March 15, 
2021 

• Complete all student packets due this 
month  

Upcoming Due Dates:  

• 2nd Semester TKES, LKES, & 
Contributing Staff Formative & 
Summative Evaluations – May 1, 
2021 

file:///C:/Users/HolifieldCassandra/OneDrive%20-%20Metropolitan%20Regional%20Education%20Service%20Agency/North%20Metro%20GNETS%20Documents/NM%20GNETS%20Lead%20Teacher%20Consortia/FY%2021%20NM%20GNETS%20Lead%20Teacher%20Consortia/Lead%20TeacherC_03.05.21/ESSA%20Alternate%20Diploma%20â��%20Frequen.pdf
https://nmgnets.org/
https://twitter.com/nmgnets?lang=en


 

Trauma Informed Care Update 
 

Are you stressed??  How can educators provide trauma informed strategies for managing stress to 

students:  if they are stressed? 

Students are not the only ones dealing with stress in the school system.  Teachers feel the burden too.  Large caseloads, 
challenging behavior, and lack of supports and resources are just some of the issues teachers face on a daily basis.  Many 
times, it can be difficult for teachers to unplug but it is essential that they do. Long-term elevation of stress leads to mood 
killers and health issues. Educators can overcome burn-out but they need the right tools. Two tools that can assist in this 
matter are: 

❖ Give staff outlets and a safe place to discuss student trauma and feelings the educator may have taken on from 
helping cope with experiences.  Invite a trauma champion to a staff meeting to help with personal development on 
trauma self-care.  Various staff activities consist of writing exercises, small group counseling sessions and 
mindfulness strategies. 

❖ Practice self-care at home.  In order to support students/peers, you must support yourself first!  Exercise, drinking 
plenty of water, prioritizing sleep can help regulate one’s mind.  Set healthy boundaries.  For example, if possible set 
a timeframe when school work is not an issue (8pm-6am).  Check yourself frequently during the day.  Take mindful 
moments to relax your mind and listen to your body to ensure you are getting what you need to remain mentally and 
physically healthy. 

 

Curriculum, Instruction, and Compliance 
Reminders: 
The mid-year i-Ready Diagnostic is closed. Students should be working on their daily lessons. Students should be 

completing 45 minutes in reading and 45 minutes in math each week. Quarter 3 Data Binder checks are to be completed 

by March 31st. If your district has returned to face-to-face learning, with the option of virtual learning, please ensure you 

are providing instruction to both sets of students (face-to-face students & virtual students). Continue reviewing your 

Edgenuity time logs that are sent to you each week by your CIBC Coordinator. Make sure to monitor students with both 

too much and too little time. Please ensure that teachers are utilizing the Blended Learning Model to instruct both in-

person students and virtual students.  

 

Curriculum, Instruction, and Compliance Tip of the Month: University of Florida Teaching Reading Virtually 

Resource Hub 

https://education.ufl.edu/ufli/virtual-teaching/main/ 

https://education.ufl.edu/ufli/virtual-teaching/main/


 

 
Behavior Specialist 
Coordinators 
 

• FBA/BIP Team Meetings 

o Make sure you are completing your FBA/BIP team meeting as 1 is required every quarter. 

▪ This allows you to look at 10 students at a time and plan ahead until the following quarter. 

o Include your behavior specialist in this meeting. 

• FBA/BIPs 

o Be sure FBA/BIPs are being written as a team. Remember, we are a multidisciplinary team. 

o Make sure BIP walkthroughs are still being completed as a part of the student packet. 

o Make sure scored FBA/BIPs are acted upon. If feedback is given on an FBA/BIP, please redo the 

FBA/BIP or have corrected items ready to be proposed in student’s meeting. 

o Be sure you are training your staff on how to collect ABC data as a lot of students will need a new 

FBA/BIP when they return to school. 

• MindSet 

o MindSet during COVID-19 guidelines have been provided to all MindSet trainers. 

o Be sure to update your MindSet folder as trainings and medical notes are received. 

o Make sure staff is training on how to fill out the MindSet documents. 

 

Positive Behavior 
Interventions and Supports 

 

✓ The TFI assessment window will be opened 3/1/2021 for the second half of the school year.  

✓ Behavior Specialists will be conducting on-site classroom walkthroughs this month. 

o Be sure your staff and students are aware of your expectations. 

✓ Be sure to update your product binder after each meeting. 

✓ Coaches, please continue to utilize your link to upload the required monthly deliverables. 

✓ Continue to brainstorm and discuss with your team members about obtaining community partnerships for PBIS 
program. 

Please continue to be a Responsible, Respectful, Role Model for your students and your staff!! 



 

 

 

 

 

 

  
As we continue to navigate our new normal, let us exercise patience and understanding as we continue to implement our Crisis 

and Safety management strategies! 

Any time a student is in crisis, professional communication must be used  

Before the Crisis:                                                                                                                During, and after the crisis: 

• PBIS  

• ASPIRE  

• WhyTry  

• Restorative Practices  

• CASEL  

• Mindset verbal de-escalation 

• Life Space Crisis Intervention 
(LSCI) 

• Restorative Circles 



 
Crisis & Safety Prevention Strategy of the month: MINDSET 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Goals 

The goal of the MindSet training 
curriculum is to set in motion a process 

of increased awareness, skill 
development, and appropriate 
parameters for individuals and 

organizations to eliminate the need for 
physical restraint or seclusion.  

Purpose 

The purpose of this training program is 
to facilitate insight, raise awareness, 
enhance skills, and ultimately certify 

professionals in a system of preventing 
and managing aggressive behavior. 

 

Guiding Principals 

Promote Choice and Trust 
▪ Trust and opportunities for 

choice can counteract fear and 
the sense of powerlessness. 

Avoid Power Struggles 
▪ Get in your CAR (calm, aware, 

respectful) before, during, and 
after crisis situations. 

Seek Pro-Action vs. Re-Action 
▪ Timing is essential in effectively 

managing a crisis situation. 

Set-up Everyone For Success 
▪ Consistency and teamwork are 

essential ingredients of a safe 
environment. 



 

Special Announcements & 
KUDOS!  
 

CONGRATULATIONS TO OUR NORTH METRO GNETS BRIDGE PROGRAM AT THE BUICE CENTER FOR 
ANOTHER GREAT BLACK HISTORY MONTH DOOR DECORATING CONTEST AND CELEBRATION!!! 

Black History Month is recognized in the United States and other international countries in the month of February. Black History Month was 
started in 1915 in response to the lack of information on the accomplishments of Black people available to the public and historian Carter G. 
Woodson co-founded the Association for the Study of Negro Life and History. In 1926, the group declared the second week of February as 
“Negro History Week” to recognize the contributions of African Americans to U.S. history. Few people studied Black history and it wasn't 
included in textbooks prior to the creation of Negro History Week. February was chosen to represent Black History month because Frederick 
Douglass, an abolitionist was born in the month of February. The week-long event officially became Black History Month in 1976 when U.S. 
president Gerald Ford extended the recognition to “honor the too-often neglected accomplishments of Black Americans in every area of 
endeavor throughout our history.” Black History Month has been celebrated in the United States every February since.  

    
     Ms. Kaitlin Thomas & Ms. Peggi Hughes                         Mr. Amore Francis 

 

 

 

 

 

 

 

 



 

MINDFULNESS MEDITATION ACTIVITIES OF THE MONTH.... 

Remember to Practice Self-Care AND Find a Routine that                             
Works for You…. 

 

 

 


